
Retired Employees    
 

John Hancock Pension Plan – Police, Fire & some Non-Public Safety Employees Hired on or after 7/1/72 
 
 

 Benefit as of 8/1/11 Restructured Benefit 
Employee 
Contribution: 7% until 30 years of service N/A (No active employees) 

# Retirees: 85 retirees & beneficiaries as of July 14, 2011 
(and those that have given notice) 

85 retirees and beneficiaries as of December 1, 2011 
(and those that have given notice) 

Eligibility: 

• Retirements prior to 7/1/92 – eligible at 
25 years of service 

• Retirements on or after 7/1/92 – eligible 
at 20 years of service 

• Normal retirement: - eligible at age 60 with 
10 years of service 

• Early retirement – eligible at age 55 with 10 
years of service or at any age with 25 years 

• Any benefit payments prior to age 60 are 
impacted by early retirement actuarial 
reduction (see table); applies retroactively to 
all retirees/beneficiaries receiving benefits. 

Vesting Period: 5 year vesting period 5 year vesting period 

Pension Benefit: 

• 50% of annual salary at 20 years 
o After 20 years an additional 2% 

benefit for each year up to 5 
years 

o After 25 years an additional 1% 
benefit for each year up to 5 
years 

o Maximum benefit of 65% of 
annual salary after 30 years 

• Final year annual salary includes base 
wages, adjustments, longevity, holiday 
pay (limited to 13 or 14; contract 
specific) 

• For Public Safety, COLA based on 
current active position amount in 
contract (compounded).  No COLA for 
non-Public Safety 

Applied retroactively for all retirees 
• 40% of annual salary at 20 years 

o After 20 years an additional 2% for each 
year up to 5 years 

o After 25 years an additional 1% for each 
year up to 5 years 

o Maximum benefit of 55% of annual 
salary after 30 years 

 

Disability Pension: 
• Paid 66 2/3% of the salary being 

received by active members holding 
the same rank 

• Benefit continues until the member 

• Retroactive calculation  applied to all 
retirees: paid 45% of salary being received at 
time of retirement (no refunds from retirees 
of previously paid benefits) 



reaches the normal retirement date 
(contract/ordinance specific), at which 
time the member is transferred to the 
retirement list and receives normal 
retirement benefits 

• At age 62 or 65 (contract/ordinance 
specific) pension is reduced to no less 
than 50%  

• COLA based on current active position 
amount in contract (compounded) 

• No change at normal retirement age 
• Up to 2% simple COLA applied 

prospectively (not compounded) each year 
• Service Connected Disability (Accidental 

Disability) 
o No reduction for the actuarial early 

retirement reduction 
• Non Service Connected Disability (Ordinary 

Disability) 
o Eligibility:  Active member 

becoming disabled that is not 
incurred as a result of the 
performance of his or her duties for 
the City of Central Falls.  The 
member is unable to perform the 
essential requirements of the job and 
has completed at least 10 years of 
service.  

o The disability benefit will be payable 
at age 60.  Those members who 
elected to receive disability benefits 
prior to age 60 have had their benefit 
reduced by the early retirement 
actuarial reduction 

Circuit Breaker: N/A 
No pension currently being received shall be reduced 
by more than 55% based on restructured plan, nor 
shall the benefit be reduced if the current pension is 
less than $10,000 per year. 

Double Dipping 
Prohibition: N/A Cannot receive compensation from the City without 

sacrificing pension & OPEB 
Determination of 
Disability 

Unfit to return to normal duties as a police 
officer or firefighter 

Unfit to return to normal duties as a police officer or 
firefighter 

Recertification of 
Disability N/A City may review disability determination for fraud. 

Outside Income 
Offset N/A N/A 

   
 
 



1% Plan – Police, Fire & some Non-Public Safety Employees Hired before 7/1/72 
 

 Current Benefit Restructured Benefit 
Employee 
Contribution: 1% N/A (no active employees) 

# Active 
Employees: 0 All participants have retired 0 All participants have retired 

# Retirees: 56 as of July 14, 2011 
48 as of December 1, 2011 (8 guaranteed 
pensions through John Hancock not subject to 
restructuring) 

Eligibility: 20 years of service 
Any retirements prior to age 60 impacted by early 
retirement actuarial reduction (see table); applies 
retroactively to all retirees/beneficiaries receiving 
benefits. 

Pension 
Benefit: 

50% of annual salary at 20 years 
• After 25 years an additional 2% for each year 
• Maximum benefit of 65% of salary after 33 

years 
• Annual salary includes base wages, longevity, 

holiday pay 

40% of annual salary at 20 years 
• Additional 2% for years 20-25 
• Additional 1% for years 25-30 
• Maximum benefit of 55% of annual salary 

after 30 years 
• Up to 2% simple COLA (not compounded) 

each year 

Disability 
Pension: 

• Paid 66 2/3% of the salary being received by 
active members holding the same rank 

• Benefit continues until the member reaches 
the normal retirement date 
(contract/ordinance specific), at which time 
the member is transferred to the retirement 
list and receives normal retirement benefits 

• At age 62 or 65 (contract/ordinance specific) 
pension is reduced to no less than 50% 

Retroactive calculation applied to all retirees, paid 
45% of the salary being received at time of disability 
retirement (no refunds from retirees for previously 
paid benefits) 

• No change at retirement age 
• Up to 2% simple COLA applied 

prospectively (not compounded) each year  
• Service Connected Disability 

o No reduction for the actuarial early 
retirement reduction 

• Non Service Connected Disability (Ordinary 
Disability) 

o Eligibility:  Active member 
becoming disabled that is not 
incurred due to the performance of 
his or her duties for the City of 
Central Falls.  The member is unable 
to perform the essential requirements 
of the job and has completed at least 



10 years of service. 
o The disability annuity benefit will be 

payable at age 60.  Those members 
who elected to receive disability 
benefits prior to age 60 have had 
their benefit reduced by the early 
retirement actuarial factor. 

Vesting: Five year vesting Five year vesting 

Circuit 
Breaker: N/A 

No pension currently being received shall be reduced 
by more than 55% based on reform, nor shall the 
benefit be reduced if the current pension is less than 
$10,000 per year. 

Double 
Dipping 
Prohibition: 

N/A Cannot receive compensation from the City without 
sacrificing pension & OPEB 

   
 



 
Early Retirement Reductions 
 
Employees commencing benefits before age 60 will be subject to a reduction in the benefit payable based on the following table.  The table 
represents the fraction of the benefit to be paid at whole ages.  If the benefit commences at a fractional age such as 57 and 3 months, then the 
appropriate factor will be determined that would be between the factors of 57 and 58. 

Age at 
Commencemnt

Reduction 
Multiplier

30 0.0806
31 0.0871
32 0.0942
33 0.1018
34 0.1101
35 0.1191
36 0.1289
37 0.1395
38 0.1510
39 0.1635
40 0.1771
41 0.1919
42 0.2080
43 0.2256
44 0.2447
45 0.2657
46 0.2885
47 0.3135
48 0.3409
49 0.3709
50 0.4039
51 0.4401
52 0.4800
53 0.5240
54 0.5726
55 0.6263
56 0.6859
57 0.7521
58 0.8258
59 0.9080
60 1.0000  

 

 



City of  Central Falls City of  Central Falls –– Retirees                                                     Retirees                                                     
Introduction to Your Health Reimbursement Arrangement (HRA)Introduction to Your Health Reimbursement Arrangement (HRA)
Plan Effective Date: July 1, 2012 (plan year) 

The City of  Central Falls has implemented a City-funded health reimbursement provision that will help pay for qualified 
health care expenses you incur during the plan year. The plan is called a “health reimbursement arrangement” (HRA), 
which is administrated by London Health Administrators. 
Specifically, the City of  Central Falls has funded an HRA with $2,400 to be used by you for qualified health care 
expenses according to IRS Publication 502. Common expenses that can be reimbursed through the HRA are medical, 
dental and vision expenses as well as eligible insurance premiums like Medicare B. For a full list of  HRA eligible 
expenses please refer to the following website:

www.irs.gov/pub/irs-pdf/p502.pdf
You can use the $2,400 for qualified expenses incurred July 1, 2012 to June 30, 2013. At the end of  the plan year, your 
HRA will be refunded with $2,400 for the new plan year.
You can access money in your HRA by two methods:
HRA MasterCard – utilize your HRA MasterCard at the point of  sale. The Card can only be used to pay for qualified 
health care expenses.

HRA OverviewHRA OverviewHRA OverviewHRA Overview

health care expenses.
Manual Claim Reimbursement – If  you pay for an eligible expense out of  your own pocket, you can send the receipt 
accompanied with a “Claim Reimbursement Form” to: London Health Administrators, 40 Commercial Way, East 
Providence, RI, 02914. Failure to send all necessary claim information, including claim reimbursement form and proof  
of  payment, will delay claim processing.
Your HRA MasterCard(s) will be mailed to your home in a separate mailing. For all questions in regards to your HRA 
please call London Health Administrators at 401-435-4700 and select option #3. Our customer care representatives are 
here for your support and are happy to assist you.

HRA Payment ProcessHRA Payment ProcessHRA Payment ProcessHRA Payment Process

London Health AdministratorsLondon Health Administrators. 40 Commercial Way, . 40 Commercial Way, East ProvidenceEast Providence, RI 02914. , RI 02914. 
PP# 401# 401--435435--4700. 4700. F# 401F# 401--435435--3937. Email: customerservice@londonhealthusa.com3937. Email: customerservice@londonhealthusa.com Pg. 1

If  You  Incur Eligible HRA Expenses: (such as prescriptions, dental, eyeglasses, etc.)
At health care 

merchant you buy 
healthcare products 
such as eyeglasses

The cashier 
charges you the 
retail price of  
the eyeglasses

Use your London Health HRA 
MasterCard to pay for the 

expense by swiping the Card

After the transaction is 
complete, your HRA 
account balance is 

automatically updated
* Please note, if  you pay for health care expenses with your personal funds, you can fax/mail the receipts 
to London Health for reimbursement.



Your HRA is accompanied by two member websites: Group’s HRA Homepage, and Your Individual HRA 
Online Account. You can use them to track the money in your account , download  forms,  and view your full 
HRA Welcome Packet. In order to setup your online account and use it, please follow the process below.

HRA Member WebsiteHRA Member WebsiteHRA Member WebsiteHRA Member Website

CENTRALR

CENTRALR
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CENTRALR
















